NSW Department of Education

Bullying behaviour has three key features. It involves the intentional misuse of power in a relationship. It is
ongoing and repeated, and it involves behaviours that can cause harm. The NSW Department of Education
requires all NSW public schools to have an Anti-bullying Plan which details the strategies implemented to
reduce student bullying behaviours.

Resources

The NSW anti-bullying website (see: https://antibullying.nsw.gov.au/) provides evidence-based resources and
information for schools, parents and carers, and students. Schools are encouraged to visit the website to support whole-
school prevention, early intervention and response approaches and strategies for student bullying behaviour.

Port Kembla Public Schoof's commitment

Our school rejects all forms of bullying behaviours, including online {or cyber) bullying by maintaining a commitment to
providing a safe, inclusive and respectful learning community that promotes student wellbeing. Executive staff are
committed to establishing evidence-based approaches and strategies that promote a paositive climate where bullying is
less likely to occur.

1. School culture and inclusion

All members of the school community are active participants in building a welcoming school culture that values diversity
and fosters positive relationships. A key compenent of a supportive schoal culture is huilding respectful relationships
and an ethos that bullying is not accepted, in both online and offline environments. School staff will actively respond to
student bullying behaviour.

Our school engages in the following practices to promote a positive school culture.
1.1. Student assemblies

Student bullying and expectations about student behaviour will be discussed and information presented to promote a
positive school culture where bullying is not accepted.

Dates Communication topics

Fortnightly Explicit teaching of the schools core values of Respect, Responsibility and Resilience at PBL lessons.

Termly Behaviour code for students, including what ‘bullying’ means.
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1.2 Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-based ways to encourage and teach positive
social and emotional wellbeing and discourage, prevent, identify, and respond effectively to student bullying behaviour.

Dates Communication topics and Professional Learning

Enrolment Individual student 1EP, PLP, risk management etc. shared and discussed with all staff.
Daily Professional dialogue and communication relating to student relationships and wellbeing.
Weekly Learning Support Meetings, communication meetings.

Termly Teaching and reinforcing respectful and resilient relationships during PBL meetings.
Yearly PL such as Mandatory Child Protection Training, Code of Conduct and Anti-bullying policy.

1.3. New and casual staff

New and casual staff will be informed about our school’s approaches and strategies to prevent and respond to student
bullying behaviour in the following ways.

* Information is provided in a handout to staff when th'ey enter on duty at the' Sr:hool. _

* An executlve staff member speaks to new and casual staff when they enter on duty at the schooi as part of the |nduct|on

* The prlncrpa| speaks to new executlve staff when they enter on duty at the schoo] as part of the |nductron process
* New staff are mentored by the relevant A55|stant Printlpal when they begln at Port Kembla PS

* New staff are supported by experlenced peers ln dellvermg antl builymg programs and student support plans

2. Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly related to
improved student learning, attendance and behaviour. Our school proactively builds collaborative relationships with
families and communities to create a shared understanding of how to support student learning, safety

and wellbeing.

2.1. Website
Qur school website has information to support families help their children to regulate their emotions and behaviour and

develop socially. Information is provided to assist if children have been involved in bullying behaviour (as the person
engaging in bullying behaviour, as the person being bullied or as the person witnessing the bullying behaviour).

The following are published on our school’s website. Check the boxes that apply.

School Anti-bullying Plan NSW Anti-bullying website Behaviour Code for Students
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2.2. Communication with parents
Our schoel will provide information to parents to help promote a positive school culture where bullying is not
acceptable and to increase parent’s understanding of how our school addresses all forms of bullying behaviour.

Dates Communication methods and topics

Twice Facebook/Newsletter — Anti bullying articles, website and video links for parents to discuss with their
Termly child/children.

Yearly Parent meeting i.e P&C, parent/teacher night - Defining student bullying and school supports

On going School website - Anti-bullying plans, behaviour code and NSW anti-bullying website.

On going Parent/carer meetings with staff on student wellbeing and support {when relevant).

3. Support for wellbeing and positive behaviours
Our school’s practices support student wellbeing and positive behaviour approaches that align with our school
community’s needs.

Social and emotional skills related to personal safety, resilience, help-seeking and protective behaviours are explicitly
taught across the curriculum in Personal Development, Health and Physical Education (PDHPE).

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and strategies in
practices include the following.

* Explicit teaching and _r__e_ihfor_t_ing r_espectful_reléiio'zj_s'hips_'_in' PBL iés_s'ch's.'_':;'_: an

* E;’cﬁli’c’:it'fé:éic'h.iﬁ'g'ahd_f'r.eihfd_:rc'ing resilience |nPBLIessons E
* E'xﬁljcit 't_ea_chin_g__;qn:t,‘.t'i‘ei'hf.éfc'i:h_g' the res'pdfis”i:l.a_i_[:i'ty of Ee'_ing an 'ups._tan'dék" in PBL lessons.

'*:_D'é'\?_eslop'i_ng"I_'EP':S'.__fc_ar_';,jt_u_{:_len'f'c'j_v_\kel_i'beihg and bc_e:h._a_'\:r'Eb'u_t.'. o .

*.§§cial éki:lis programs
* |mp|efﬁeﬁtatioh ofwhoie :s'éh_'&_oi Merit S'.ystér.ﬁ_.iﬁ_c'.l.u.di_hg_P.B_L awards. -
* Inclusive l;'BL Reward D:ay:s.t.hat pro.mote pro;s.o'ciél_c;l.'\bif:es; ..

* Peacekeeper program.
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